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Purpose of this policy

The purpose of the policy is to provide clear criteria and a transparent process for recognition of prior learning.

The circumstances under which SHEP is asked to consider prior learning as an equivalent to SHEP training is mainly from those wanting access to the SHEP Certificate in Facilitation course, who have not completed the SHEP Certificate in Personal Development (Foundation 1), or not completed the SHEP Certificate in Social Awareness & Community Empowerment (Foundation 2), or completed neither. 
Applicants may seek to have prior learning recognised to gain exemption from the following courses:

· SHEP Certificate in Personal Development (Foundation 1)

· SHEP Certificate in Social Awareness and Community Empowerment (Foundation 2)

· SHEP Certificate in Facilitation

Participation in SHEP’s two foundation courses and the SHEP Certificate in Facilitation is the way participants come to experience the ethos and values of SHEP (see below). Therefore, applicants for recognition of prior learning need to demonstrate that they share SHEP’s core values and apply them in their life and work.

Each application will be considered on a case-by-case basis.
Each applicant will be asked to:

· set out in the SHEP Recognition of Prior Learning (RPL) application form her/his relevant prior training and experience

· demonstrate his/her understanding of personal development and SHEP values in a meeting with the relevant Training & Development staff member
The SHEP staff member will assess the prior learning to ensure the criteria set out below are met.

The result of the application is documented by the staff member and kept on file.

The standard result of the application process is that the applicant is awarded an exemption or not.

The standard position is that where an applicant receives an exemption from Foundation 1, he/she must participate in Foundation 2 before commencing the SHEP Certificate in Facilitation course.

SHEP’s Vision

SHEP’s vision is a socially just world, where all people live in dignity, where we cherish and celebrate each other and ourselves, and where the integrity of the earth is honoured.

SHEP’s Mission

SHEP is a values-led organisation that works together with individuals and communities to develop capacities for positive change, to enhance health and well-being and to promote social justice. We do this through a range of integrated personal, community, environmental and international development initiatives.
SHEP’s Core Values

Recognising the challenge, process and opportunity of our work, we value respect, equality, empowerment, honesty, acceptance, initiative, creativity and compassion.

We believe in:

- the dignity of each person

-the potential of individuals and communities to grow and transform

-the intelligence, capabilities and creativity of each person

- the reality of human struggles and vulnerabilities

- the importance of building good relationships and making heart connections

- the interdependence of personal wellbeing and community wellbeing 

- social justice
We are committed to:
- working in empowering ways
-promoting inclusiveness and opposing unjust discrimination

- facilitating reflective inclusive spaces

- working in ways which promote the integrity of the natural environment

being flexible and responsive to emerging need
1.
Recognition of prior learning for exemption from SHEP Certificate in Personal Development (F1)

In order for the applicant’s prior learning experiences in Personal Development to qualify for exemption from the SHEP Certificate in Personal Development (Foundation1), they must have been:

· long-term (including 120 hours of experiential group-work)
· broad-based (i.e. humanistic, relationship-focussed and holistic)
· addressing the affective dimension of human experience

Programmes that are based primarily on a behavioural approach will not be considered to be equivalent as they do not fit the above criteria.
Under exceptional circumstances, and at the discretion of the relevant SHEP staff member, where an applicant has completed a large amount of personal development work, but not the equivalent of Foundation 1, completion of SHEP’s Certificate in Continuing Personal Development (CPD) may be offered as an alternative to Foundation 1. 
2.
Recognition of prior learning for exemption from SHEP Certificate in Social Awareness & Community Empowerment (Foundation 2)

PARTNERS’ Training for Transformation course is accepted by SHEP as equivalent to SHEP Certificate in Social Awareness & Community Empowerment (Foundation 2).

In order for other prior learning experiences to be regarded as equivalent to the SHEP Certificate in Social Awareness & Community Empowerment (Foundation 2), they must include 78 hours of experiential group-work, over a period of at least three months, in the following areas:
· Roles and behaviours

· Dealing with conflict constructively

· Styles, skills and strengths in leadership

· Intercultural relationships

· Why society is the way it is now

· Understanding the ‘systems’ we live with (economical, political etc.)

· Power

· Social justice

· Caring for the earth

· What the important issues are in our community and what we can do

For applicants who have done significant experiential group-work but do not fully meet the above requirements, relevant life/work experience will be taken into account.

3.
Recognition of prior learning for exemption from SHEP Certificate in Facilitation

In order for other prior learning experiences to be regarded as equivalent to the SHEP Certificate in Facilitation, they must include 130 hours of training (involving both personal development and facilitation components). Applicants must be able to demonstrate their capacity in the following areas:

· Understanding of self in role of facilitator 
· Inter-personal facilitation

· Whole group facilitation skills
· Design and implementation of a session

For applicants who have done significant experiential group work but do not fully meet the above requirements, relevant life/work experience will be taken into account.
4.
Appeal

Applicants may appeal a decision not to grant an exemption. An appeal may be made with regard to the process (e.g. that the processes was not followed) or the content (e.g. where person feels some aspect of their application was not given due or proper consideration). The appeal must be put in writing to the Director, within 14 days, and must make explicit which aspect of the decision is being appealed. The appeal will be considered by the Director who may seek the advice, as appropriate. A reply will be provided within two weeks.
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